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Item 5.02 Departure of Directors or Principal Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On December 18, 2025, Dr. Kang Sun, the Chief Executive Officer of Amprius Technologies, Inc. (the "Company") informed the Company's Board of Directors (the "Board")
of his intention to step down from his officer position, effective as of December 31, 2025. Dr. Sun will assume the position of Executive Advisor of the Company on January 1,
2026. Dr. Sun will continue to be a member of the Board. Dr. Sun's decision to step down is not the result of any disagreement regarding any matter relating to the Company's
operations, policies or practices.

The Company has entered into an amended and restated employment letter agreement with Dr. Sun, effective January 1, 2026 (the "Employment Agreement"). The
Employment Agreement provides that Dr. Sun's employment is at-will and may be terminated by either Dr. Sun and the Company at any time and for any reason. Pursuant to
the Employment Agreement, Dr. Sun will receive an annual salary of $633,000 and will not be eligible to receive any annual bonus or participate in any annual bonus program
of the Company. Dr. Sun will remain eligible to vest in any and all his outstanding equity awards in respect of shares of the Company in accordance with the terms thereof,
subject to Dr. Sun's continued service to the Company under the terms of the Employment Agreement through the applicable vesting dates.

Pursuant to the Employment Agreement, if Dr. Sun's employment is terminated by the Company other than for Cause (as defined in the Employment Agreement), or by Dr. Sun
for Good Reason (as defined in the Employment Agreement) or as a result of Dr. Sun’s death or disability, in any such case, Dr. Sun will be eligible to receive severance
benefits in the form of base salary continuation for a period of six months following the date of termination, subject to his execution of an effective release of claims, and the
unvested portion of his then-outstanding equity awards that would normally vest over the following six months from the date of termination will immediately vest prior to such
termination and become exercisable; provided, that if such termination occurs upon or within six months following the closing of a Change in Control (as defined in the
Employment Agreement), all outstanding stock options then-held by Dr. Sun will immediately vest and become exercisable.

The foregoing description does not purport to be complete and is subject to, and qualified in its entirety by, the complete text of the Employment Agreement, a copy of which
will be filed as an exhibit to the Company’s Annual Report on Form 10-K for the fiscal period ending December 31, 2025.

The Company's current President, Mr. Tom Stepien, 64, has been appointed Chief Executive Officer of the Company, effective as of January 1, 2026. Mr. Stepien will receive
an annual base salary of $633,000 and will be eligible to earn an annual cash bonus, with a target amount equal to 100% of his base salary, based on the achievement of
performance goals established by the Board or the compensation committee of the Board in its sole discretion.

In connection with his appointment as Chief Executive Officer, the Compensation Committee approved a grant to Mr. Stepien of an award of 200,000 restricted stock units,
with a grant date of December 19, 2025, covering shares of the Company's common stock pursuant to the Company's 2022 Equity Incentive Plan and a grant agreement entered
into between the Company and Mr. Stepien. The award will vest as to 25% of the total number of restricted stock units granted on the first quarterly vesting date of the
Company on or immediately following the one-year anniversary of the grant date, and the remainder will vest quarterly over three years thereafter, subject to Mr. Stepien's
continuous employment with the Company on each applicable vesting date.

Mr. Stepien joined the Company as President in May 2025. Prior to joining the Company, Mr. Stepien served as Chief Executive Officer of South 8 Technologies, a provider of
novel electrolyte for lithium-ion batteries, from August 2023 to March 2025; from December 2020 to July 2023, he was an Operating Partner at KCK Group, a private equity
firm focused on industrial technologies. Mr. Stepien also co-founded and led Primus Power, a long-duration stationary storage company in 2009. Earlier in his career, he held
leadership roles at Applied Materials, the global semiconductor equipment leader.

The selection of Mr. Stepien was not pursuant to any arrangement or understanding between him and any other person. There have been no transactions since the beginning of
the Company’s last fiscal year, and there are no currently proposed transactions, in which the Company was or is to be a participant and in which Mr. Stepien or any member of
his immediate family had or will have any material interest that are required to be reported under Item 404(a) of Regulation S-K.
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